
Pay Tables- Children’s Services Award 2010
2 December 2024 to 30 June 2025- Option 2

(Casual loading on base & WRP)

The following pay tables have been prepared by NOSHSA to support with the implementation of the ECEC Worker
Retention Payment Grant
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Pay Tables- Children’s Services Award 2010
2 December 2024 to 30 June 2025- Option 2 

(Casual loading on base & WRP)

The following pay tables have been prepared by NOSHSA to support with the implementation of the ECEC Worker
Retention Payment Grant

* Reference to a year or years of  service is to service in the industry 
**Former Western Australian ‘E’ worker classification 
***An Assistant Director who holds an Advanced Diploma (AQF 6/3 year qualified) must be paid no less than Level 5.4
**** Rates Applicable until 31 December 2024. See Table 2 for minimum rates as of  1 January 2025
 
Column 5 is the difference between the current minimum hourly rate in Column 3 and the new minimum hourly rate in 
 
Column 4. This is the minimum dollar amount that all ECEC workers are to be provided as a pay increase (even those workers
currently paid above Award) for a Provider to be eligible for funding. There is an ongoing obligation to pay at least 10 per cent
above the applicable award rates and provide a further 5 per cent from 1 December 2025.
 
Junior Employees - see table 5&6
 
Junior employees employed as or undertaking duties equivalent to Children’s Services Employees Level 3,4 and 5 must be
paid at or above the applicable adult rate stipulated above. Junior employees employed as or undertaking duties equivalent to
Children’s Services Employee Level 1 or Children's Services Employee Level 2 must be paid at or above the applicable junior
rate in accordance with the Award (no less than % of  corresponding Level 2 rate), plus the amount specified in Column 5 (10%
of the adult rate).
 
Trainees
Trainees must be paid at a minimum the hourly rate applicable to their classification as set out under the relevant award plus
10% from 2 December 2024, increased by a further 5% in December 2025.

Column 5 is the difference between the current minimum hourly rate for Level 1.1 in Column 3 and the new minimum hourly
rate in Column 4 for the period 1 January 2025 to 30 June 2025. This is the minimum dollar amount that all ECEC workers are
to be provided as a pay increase (even those workers currently paid above Award) for a Provider to be eligible for funding.
There is an ongoing obligation to pay at least 10 per cent above the applicable award rates and provide a further 5 per cent
from 1 December 2025.
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Pay Tables- Children’s Services Award 2010
2 December 2024 to 30 June 2025- Option 2

(Casual loading on base & WRP)

The following pay tables have been prepared by NOSHSA to support with the implementation of the ECEC Worker
Retention Payment Grant
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Pay Tables- Children’s Services Award 2010
2 December 2024 to 30 June 2025- Option 2 

(Casual loading on base & WRP)

The following pay tables have been prepared by NOSHSA to support with the implementation of the ECEC Worker
Retention Payment Grant

* Reference to a year or years of  service is to service in the industry 
**Former Western Australian ‘E’ worker classification 
***An Assistant Director who holds an Advanced Diploma (AQF 6/3 year qualified) must be paid no less than Level 5.4
**** Rates Applicable until 31 December 2024. See Table 4 for minimum rates as of  1 January 2025
 
Column 5 is the difference between the current casual minimum hourly rate in Column 3 and the new causal minimum hourly rate in
Column 4 is the new casual minimum hourly rate, with casual loading applied to the total of  the base hourly rate only.
 
There is an ongoing obligation to pay at least 10 per cent above the applicable award rates and provide a further 5 per cent from 1
December 2025.
 
 Junior Employees - see table 5&6
 
Junior employees employed as or undertaking duties equivalent to Children’s Services Employees Level 3,4 and 5 must be paid at
or above the applicable adult rate stipulated above. Junior employees employed as or undertaking duties equivalent to Children’s
Services Employee Level 1 or Children's Services Employee Level 2 must be paid at or above the applicable junior rate in
accordance with the Award (no less than % of  corresponding Level 2 rate), plus the amount specified in Column 5 (10% of  the adult
rate).
 
 
Trainees
Trainees must be paid at a minimum the hourly rate applicable to their classification as set out under the relevant award plus 10%
from 2 December 2024, increased by a further 5% in December 2025.
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Pay Tables- Children’s Services Award 2010
2 December 2024 to 30 June 2025- Option 2 

(Casual loading on base & WRP)

The following pay tables have been prepared by NOSHSA to support with the implementation of the ECEC Worker
Retention Payment Grant

 
Column 5 is the difference between the current casual minimum hourly rate in Column 3 and the new casual minimum hourly
rate in Column 4 for a Level 1.1 from 1 January 2025 to 30 June 2025. This is the minimum dollar amount that all casual ECEC
workers are to be provided (including casual loading) as a pay increase (even those workers currently paid above Award) in
order for a Provider to be eligible for funding. 
 
There is an ongoing obligation to pay at least 10 per cent above the applicable award rates and provide a further 5 per cent
from 1 December 2025.
 
Column 4 is the new casual minimum hourly rate, with casual loading applied to the total of  the base hourly rate only for a Level
1.1 from 1 January 2025 to 30 June 2025. 
 
Casual employees
 The increase for casual employees will be provided as an additional amount on top of  the base hourly rate, with the casual
loading applied to the base hourly rate only. 
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Pay Tables- Children’s Services Award 2010
2 December 2024 to 30 June 2025- Option 2 

(Casual loading on base & WRP)

The following pay tables have been prepared by NOSHSA to support with the implementation of the ECEC Worker
Retention Payment Grant

Column 5 is the difference between Column 3 and Column 4 and is the minimum hourly rate payable under the Grant.. This is the
minimum dollar amount that all ECEC workers are to be provided as a pay increase (even those workers currently paid above
Award) for a Provider to be eligible for funding. There is an ongoing obligation to pay at least 10 per cent above the applicable
award rates and provide a further 5 per cent from 1 December 2025. 
 
Column 4 is the new minimum Junior rates – the addition of  Column 3 and to Column 5. 

Junior Employees 

Junior employees employed as or undertaking duties equivalent to Children’s Services Employees Level 3,4 and 5 must be paid at
or above the applicable adult rate stipulated above. Junior employees employed as or undertaking duties equivalent to Children’s
Services Employee Level 1 or Children's Services Employee Level 2 must be paid at or above the applicable junior rate in
accordance with the Award (no less than % of  corresponding Level 2 rate), plus the amount specified in Column 5 (10% of  the
adult rate).
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Pay Tables- Children’s Services Award 2010
2 December 2024 to 30 June 2025- Option 2 

(Casual loading on base & WRP)

The following pay tables have been prepared by NOSHSA to support with the implementation of the ECEC Worker
Retention Payment Grant

Column 5 is the difference between Column 3 and Column 4 and is the minimum hourly rate payable under the Grant, which is
not subject to casual loading. This is the minimum dollar amount that all ECEC workers are to be provided as a pay increase
(even those workers currently paid above Award) for a Provider to be eligible for funding. 
 
There is an ongoing obligation to pay at least 10 per cent above the applicable award rates and provide a further 5 per cent from
1 December 2025. 
 
 
Column 4 is the new minimum casual junior rates with the casual loading applied to the base hourly rate only – the additional of
Column 3 and to Column 5. 
 
Junior Employees 
 
Junior employees employed as or undertaking duties equivalent to Children’s Services Employees Level 3,4 and 5 must be paid
at or above the applicable adult rate stipulated above. Junior employees employed as or undertaking duties equivalent to
Children’s Services Employee Level 1 or Children's Services Employee Level 2 must be paid at or above the applicable junior rate
in accordance with the Award (no less than % of  corresponding Level 2 rate), plus the amount specified in Column 5 (10% of  the
adult rate).
 
 
Casual employees

The increase for casual employees will be provided as an additional amount on top of  the base hourly rate, with the casual
loading applied to the base hourly rate only. 
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