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** Where the current P&C Association Award Rate (column 3) is below the equivalent Children’s Services Award Rate (column 4), the
Employer must pay the higher of  these two rates. The employer is responsible for the gap between the current P&C Award rate and
the CSA rate where the CSA is higher.

Column 3 is the current P&C Association Award Rate under OSHC and VC Stream

Column 4 is the current Children’s Services Award Rates

Column 5 is the minimum dollar amount that all ECEC workers are to be provided as a pay increase (even those workers currently
paid above Award) in order for a Provider to be eligible for funding. There is an ongoing obligation to pay at least 10 per cent above
the applicable award rates and provide a further 5 per cent from 1 December 2025.

Column 6 is the New P&C Award Rate, which is (the higher of  Column 3 or Column 4) plus Column 5. 
 
Junior Employees – see Table 3 and 4
Junior employees employed as or undertaking duties equivalent to Children’s Services Employees Level 3,4 and 5 must be paid at or
above the applicable adult rate stipulated above. Junior employees employed as or undertaking duties equivalent to Children’s
Services Employee Level 1 or Children's Services Employee Level 2 must be paid at or above the applicable junior rate in
accordance with the Award (the higher of  the P&C Award or Children’s Services Award), plus the amount specified in Column 5.
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** Where the current P&C Association Award Rate (column 3) is below the equivalent Children’s Services Award Rate (column 4), the
Employer must pay the higher of  these two rates. The employer is responsible for the gap between the current P&C Award rate and
the CSA,rate, where the CSA is higher.

Column 3 is the current P&C Association Award Rate under OSHC and VC Stream

Column 4 is the current Children’s Services Award Rates

Column 5 is the minimum dollar amount that all ECEC workers are to be provided as a pay increase (even those workers 
currently paid above Award) in order for a Provider to be eligible for funding. There is an ongoing obligation to pay at least 10 per cent
above the applicable award rates and provide a further 5 per cent from 1 December 2025.

Column 6 is the New P&C Award Rate, which is (the higher of  Column 3 or Column 4) plus Column 5. 
 
Junior Employees – see Table 3 and 4
Junior employees employed as or undertaking duties equivalent to Children’s Services Employees Level 3,4 and 5 must be paid at or
above the applicable adult rate stipulated above. Junior employees employed as or undertaking duties equivalent to Children’s
Services Employee Level 1 or Children's Services Employee Level 2 must be paid at or above the applicable junior rate in accordance
with the Award (the higher of  the P&C Award or Children’s Services Award), plus the amount specified in Column 5.
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** Where the current P&C Association Award Rate (column 3) is below the equivalent Children’s Services Award Rate (column 4),
the Employer must pay the higher of  these two rates. The employer is responsible for the gap between the current P&C Award rate
and the CSA,rate, where the CSA is higher.

Column 3 is the current P&C Association Award Rate under OSHC and VC Stream

Column 4 is the current Children’s Services Award Rates

Column 5 is the minimum dollar amount that all ECEC workers are to be provided as a pay increase (even those workers 
currently paid above Award) in order for a Provider to be eligible for funding. There is an ongoing obligation to pay at least 10 per
cent above the applicable award rates and provide a further 5 per cent from 1 December 2025.

Column 6 is the New P&C Award Rate, which is (the higher of  Column 3 or Column 4) plus Column 5. 
 
Junior Employees – see Table 3 and 4
Junior employees employed as or undertaking duties equivalent to Children’s Services Employees Level 3,4 and 5 must be paid at
or above the applicable adult rate stipulated above. Junior employees employed as or undertaking duties equivalent to Children’s
Services Employee Level 1 or Children's Services Employee Level 2 must be paid at or above the applicable junior rate in
accordance with the Award (the higher of  the P&C Award or Children’s Services Award), plus the amount specified in Column 5.
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** Where the current P&C Association Award Rate (column 3) is below the equivalent Children’s Services Award Rate (column 4),
the Employer must pay the higher of  these two rates. The employer is responsible for the gap between the current P&C Award rate
and the CSA,rate, where the CSA is higher.

 
Junior Employees 
Junior employees employed as or undertaking duties equivalent to Children’s Services Employees Level 3,4 and 5 must be paid at
or above the applicable adult rate stipulated above. Junior employees employed as or undertaking duties equivalent to Children’s
Services Employee Level 1 or Children's Services Employee Level 2 must be paid at or above the applicable junior rate in
accordance with the Award (the higher of  the P&C Award or Children’s Services Award), plus the amount specified in Column 5,
which is 10% of  the adult rate plus casual loading.

** Where the current P&C Association Award Rate (column 3) is below the equivalent Children’s Services Award Rate (column 4),
the Employer must pay the higher of  these two rates. The employer is responsible for the gap between the current P&C Award rate
and the CSA rate where the CSA is higher.


